APPENDIX K

EXCERPTS FROM NATIONAL AGREEMENT
between the
NATION’S CARRIERS
and the
BROTHERHOOD OF LOCOMOTIVE ENGINEERS

DATED JULY 26, 1978

ARTICLE V - JURY DUTY

Effective fifteen (15) days after the date of this Agreement, Article X of the May 13, 1971
Agreement is amended to read as follows:

When an employee is summoned for jury duty and is required to lose time from his
assignment as a result thereof, he shall be paid for actual time lost with a maximum of a
basic day's pay at the straight time rate of his position for each calendar day lost less
the amount allowed him for jury service on each such day, excepting allowances paid
by the court for meals, lodging or transportation, subject to the following qualification
requirements and limitations:

1. An employee must furnish the carrier with a statement from the court of jury
allowances paid and the days on which jury duty was performed.

2. The number of days for which jury duty pay shall be paid is limited to a
maximum of 60 days in any calendar year.

3. No jury duty pay will be allowed for any day as to which the employee is
entitled to vacation or holiday pay.

ARTICLE VI - EXPENSES AWAY FROM HOME

Effective October 1, 1978, the meal allowance provided for in Article Il, Section 2, of the
June 25, 1964 National Agreement, as amended by the letter a agreement of February
9, 1972, is increased from 2.00 to $2.75.

ARTICLE VII - APPLICATION FOR EMPLOYMENT

Section 1 - Probationary Period

Applications for employment will be rejected within sixty (60) calendar days after
seniority date is established, or applicant shall be considered accepted. Applications
rejected by the carrier must be declined in writing to the applicant.



Section 2 - Omission or Falsification of Information

An employee who has been accepted for employment in accordance with Section 1 will
not be terminated or disciplined by the carrier for furnishing incorrect information in
connection with an application for employment or for withholding information therefrom
unless the information involved was of such a nature that the employee would not have
been hired if the carrier had had timely knowledge of it.

ARTICLE VIl - COMBINATION ROAD-YARD SERVICE ZONES

Section 1 - At points where yard crews are employed, combination road-yard service
zones may be established within which yard engine crews may be used to perform
specified service outside of switching limits under the following conditions:

a.) Road-Yard Service Zones for industrial switching purposes are limited to a
distance not to exceed ten (10) miles, or the entrance switch to the last industry,
whichever is the lesser. The distances referred to herein are to be computed
from the switching limits existing on the date of this agreement, except where the
parties on individual properties may agree otherwise.

b.) Within Road-Yard Service Zones, yard engine crews may be used only to
meet customer service requirements for the delivery, switching, or pick up of cars
which were not available or ready for handling by the road crew or crews
normally performing the service or which are required to be expedited for
movement into the yard before arrival of said road crew or crews. Yard engine
crews may be used to perform such service without any additional compensation
and without penalty payments to road crews.

NOTE: The use of yard engine crews in Road-Yard Service Zones is restricted to the
specific service required or requested by the customer and they may not be used
indiscriminately to perform any other additional work.

c.) The use of yard engine crews in Road-Yard Service Zones established under
this Article may not be used to reduce or eliminate road crew assignments
working within such zones.

d.) Nothing in this Section 1 is intended to impose restrictions with respect to any
operation where restrictions did not exist prior to the date of this agreement.

Section 2 - At points where yard crews are employed, combination road-yard service
zones may be established within which yard engine crews may be used to perform
specified service outside of switching limits under the following conditions:

a.) Road-Yard Service Zones for purposes of this Section 2 are limited to a
distance not to exceed fifteen (15) miles for the purpose of handling disabled
trains or trains tied up under the Hours of Service Act. The distances referred to



herein are to be computed from the switching limits existing on the date of this
agreement, except where the parties on individual properties may agree
otherwise.

b.) Within Road-Yard Service Zones, yard engine crews may be used to handle
disabled road trains or those tied up under the Hours of Service Act outside their
final terminal without penalty to road crews. For such service yard engine crews
shall be paid miles or hours, whichever is the greater, with a minimum of one (1)
hour for the class of service performed (except where existing agreements
require payment at yard rates) for all time consumed outside of switching limits.
This allowance shall be in addition to the regular yard pay and without any
deduction therefrom for the time consumed outside of switching limits.

c.) Nothing in this Section 2 is intended to impose restrictions with respect to
handling disabled road trains or those tied up under the Hours of Service Act
beyond the 15 mile road-yard service zones, established under this section
where restrictions did not exist prior to the date of this agreement.

d.) This Section 2 shall become effective unless a carrier elects to preserve
existing rules or practices by notifying the authorized employee representatives
within fifteen (15) days after the date of this agreement.
Section 3 - Time consumed by yard engine crews in Road-Yard Service Zones
established under this Article will not be subject to equalization as between road
and yard service crews and/or employees.

This Article shall become effective fifteen (15) days after the date of this Agreement.

ARTICLE IX - ENTRY RATES

Section 1 - Service First 12-Months

Employees entering service on and after the effective date of this Article shall be paid
as follows for all service performed within the first twelve (12) calendar months of
service when working in a capacity other than engineer:

a.) For the first twelve (12) calendar months of employment, new employees
shall be paid 90% of the applicable rates of pay (including COLA) for the class
and craft in which service is rendered, exclusive of arbitraries and/or special
allowances which shall be paid at the full amount.

b.) Employees who have had an employment relationship with the carrier and are
rehired will be paid at established rate after completion of a total of twelve (12)
months' combined service.



c.) Train service employees who transfer to the fireman craft will be paid at
established rates after completion of a total of twelve (12) months' combined
service in both crafts.

d.) Any calendar month in which an employee does not render compensated
service due to voluntary absence, suspension, or dismissal shall not count
toward completion of the twelve (12) month period.

Section 2 - Preservation of Lower Rates

Agreements which provide for training or entry rates that are lower than those provided
for in Section 1 are preserved. If such agreements provide for payment at the lower
rate for less than the first twelve (12) months of actual service, Section 1 of this Article
will be applicable during any portion of that period in which such lower rate is not
applicable.

This Article shall become effective 15 days after the date of this Agreement except on
such carriers as may elect to preserve existing rules or practices and so notify the
authorized employee representative on or before such effective date.

ARTICLE X - OFF-TRACK VEHICLE ACCIDENT BENEFITS

Article IV(b) of the March 10, 1969 Brotherhood of Locomotive Engineers Agreement is
hereby amended to read as follows:

b.) Payments to be Made

In the event that any one of the losses enumerated in subparagraphs (1), (2) and
(3) below results from an injury sustained directly from an accident covered in
paragraph (a) and independently of all other causes and such loss occurs or
commences within the time limits set forth in subparagraphs (1), (2) and (3)
below, the carrier will provide, subject to the terms and conditions herein
contained, and less any amounts payable under Group Policy Contract GA-
23000 of The Travelers Insurance Company or any other medical or insurance
policy or plan paid for in its entirety by the carrier, the following benefits:

1. Accidental Death or Dismemberment

The carrier will provide for loss of life or dismemberment occurring within 120 days after
date of an accident covered in paragraph (a):

Loss of Life $150,000
Loss of Both Hands $150,000
Loss of Both Feet $150,000
Loss of Sight of Both Eyes $150,000

Loss of One Hand and One Foot $150,000



Loss of One Hand and Sight of One Eye $150,000
Loss of One Foot and Sight of One Eye $150,000
Loss of One Hand or One Foot or Sight of One Eye $ 75,000

"Loss" shall mean, with regard to hands and feet, dismemberment by severance
through or above wrist or ankle joints; with regard to eyes, entire and irrecoverable loss
of sight.

No more than $150,000 will be paid under this paragraph to any one employee or his
personal representative as a result of any one accident.

2. Medical and Hospital Care

The carrier will provide payment for the actual expense of medical and hospital care
commencing within 120 days after an accident covered under paragraph (a) of injuries
incurred as a result of such accident, subject to limitation of $3,000 for any employee for
any one accident, less any amounts payable under Group Policy Contract GA-23000 of
The Travelers Insurance Company or under any other medical or insurance policy or
plan paid for in its entirety by the carrier.

3. Time Loss

The carrier will provide an employee who is injured as a result of an accident covered
under paragraph (a) hereof and who Is unable to work as a result thereof commencing
within 30 days after such accident 80% of the employee's basic full-time weekly
compensation from the carrier for time actually lost, subject to a maximum payment of
$150.00 per week for time lost during a period of 156 continuous weeks following such
accident provided, however, that such weekly payment shall be reduced by such
amounts as the employee is entitled to receive as sickness benefits under provisions of
the Railroad Unemployment Insurance Act.

4. Aggregate Limit

The aggregate amount of payments to be made hereunder is limited to 1,000,000 for
any one accident and the carrier shall not be liable for any amount in excess of
$1,000,000 for any one accident irrespective of the number of injuries or deaths which
occur in or as a result of such accident. If the aggregate amount of payments otherwise
payable hereunder exceeds the aggregate limit herein provided, the carrier shall not be
required to pay as respects each separate employee a greater proportion of such
payments than the aggregate limit set forth herein bears to the aggregate amount of all
such payments.

This Article will become effective 90 days after the date of this Agreement.



ARTICLE XI - BEREAVEMENT LEAVE

Bereavement leave, not in excess of three calendar days, following the date of death
will be allowed in case of death of an employee's brother, sister, parent, child, spouse or
spouse's parent. In such cases a minimum basic day's pay at the rate of the last service
rendered will be allowed for the number of working days lost during bereavement leave.
Employees involved will make provision for taking leave with their supervising officials in
the usual manner.

This Article shall become effective fifteen (15) days after the date of this Agreement.



