APPENDIX |

EXCERPTS FROM NATIONAL AGREEMENT
between the

NATION’S CARRIERS
and the
BROTHERHOOD OF LOCOMOTIVE ENGINEERS

DATED MAY 13, 1971

ARTICLE Il - SWITCHING LIMITS

Article 7 - Changing switching limits of the May 23, 1952 Agreement is hereby amended
to read as follows:

a.) Where an individual carrier not now having the right to change existing
switching limits where yard crews are employed, considers it advisable to change
the same, it shall give notice in writing to the General Chairman or General
Chairmen of such intention, specifying the changes it proposes and the
conditions, if any, it proposes shall apply in event of such change. The carrier
and the General Chairman or General Chairmen shall, within 30 days, endeavor
to negotiate an understanding.

In the event the carrier and the General Chairman or General Chairmen cannot
SO agree on the matter, the dispute shall be submitted to arbitration as provided
for in the Railway Labor Act, as amended, within sixty days following the date of
the last conference. The carrier shall designate the exact questions or conditions
it desires to submit to arbitration and the General Chairman or General Chairmen
shall designate the exact questions or conditions such General Chairman or
General Chairmen desire to submit to arbitration. Such questions or conditions
shall constitute the questions to be submitted to arbitration. The decision of the
Arbitration Board will be made within 30 days after the Board is created, unless
the parties agree at anytime upon an extension of this period. The award of the
Board shall be final and binding on the parties and shall become effective
thereafter upon 7 days notice by the carrier.

b.) This rule shall in no way affect the changing of yard or switching limits at
points where no yard crews are employed.

c.) This rule shall become effective September 1, 1971, except on such carriers
as may elect to preserve existing rules or practices and so notify the authorized
employee representatives on or before August 1, 1971.



ARTICLE IIl - SWITCHING SERVICE FOR NEW AND OTHER INDUSTRIES

Article 6 of the Agreement of May 23, 1952 is hereby amended to read as follows:

a.) Where, after the effective date of the May 23, 1952 Agreement, an industry
locates outside of switching limits at points where yard crews are employed, the
carrier may provide switching service to such industries with either roadmen or
yardmen, or both, without additional compensation or penalties therefore to yard
or road men, provided the switches governing movements from the main track to
the track or tracks serving such industries are located at a point not to exceed
four (4) miles from the switching limits. Other industries located between the
switching limits and such new industries may also be served by either road or
yard men without additional compensation or penalties therefore to road or
yardmen. Where rules require that yard limits and switching limits be the same,
the yard limit board may be moved for operating purposes but switching limits
shall remain unchanged unless and until changed in accordance with rules

governing changes in switching limits.

b.) When service is performed outside of switching limits by yard men under the
above provisions, the yard engineer or yard engineers involved shall keep
account of and report to the carrier daily on form provided the actual time
consumed by the yard crew or crews outside of the switching limits in serving the
industries in accordance with this rule and a statement of such time shall be
furnished the BLE General Chairman or General Chairmen representing yard
and road engineers by the carrier each month. The BLE General Chairman or
General Chairmen involved may at periodic intervals of not less than three
months designate a plan for apportionment of time whereby road engineers from
the seniority district on which the industries are located may work in yard service
under yard rules and conditions to offset the time consumed by yard crews
outside the switching limits. Failing to arrange for the apportionment at the
indicated periods they will be understood to have waived rights to apportionment
for previous periods. Failure on the part of employee representatives to
designate an apportionment, the carrier will be under no obligation to do so and

will not be subject to claims.

c.) This rule shall in no way affect the servicing of industries outside yard or

switching limits at points where no yard crews are employed.

d.) The foregoing is not intended to amend or change existing agreements
involving full time switching service performed solely by road crews at industrial
parks located within the 4-mile limit referred to in paragraph (a) herein that have
been negotiated on individual properties since the national agreement of 1952.

e.) This rule shall become effective September 1, 1971, except on such carriers
as may elect to preserve existing rules or practices and so notify the authorized

employee representatives on or before August 1, 1971.



ARTICLE IV
INTERCHANGE SERVICE - YARD, BELT LINE AND TRANSFER CREWS

1. Where a carrier has the right to make interchange movements with yard, belt line or
transfer engine crews, such crews may be required to handle interchange movements
to and from a connecting carrier without being required to run light in either direction.

Note: This provision does not preclude the carrier from making interchange movements
on tracks over which it may acquire rights to operate in the future, nor does it preclude
the employees from opposing the granting of such rights.

2. Work equities between carriers previously established by agreement, decision or
practice, will be maintained with the understanding that such equity arrangements will
not prevent carriers from requiring crews to handle cars in both directions when making
interchange movements. Where carriers not now using yard and transfer crews to
transfer cars in both directions desire to do so, they may commence such service and
notify the General Committees of the railroad involved thereof to provide an opportunity
to the General Committees to resolve any work equities between the employees of the
carriers involved. Resolution of work equities shall not interfere with the operations of
the carriers or create additional expense to the carriers. It is agreed, however, that the
carriers will cooperate in providing the committees involved with data and other
information that will assist in resolution of work equities.

3. Where a carrier does not now have the right to designate additional interchange
tracks it may designate such additional track or tracks as the carrier deems necessary
providing such additional track or tracks are in close proximity. Bulletins designating
additional interchange tracks hereunder will be furnished the General Chairman or
General Chairmen involved prior to the effective date.

4. If the number of cars being delivered to or received from interchange tracks or a
connecting carrier exceeds the capacity of the first track used, it will not be necessary
that any one interchange track be filled to capacity before use is made of an additional
track or tracks provided, however, the minimum number of tracks necessary to hold the
interchange will be used.

5. The foregoing provisions are not intended to impose restrictions with respect to
interchange operations where restrictions did not exist prior to the date of this
Agreement.

6. Every employee deprived of employment as the direct or indirect application of the
foregoing provisions shall be entitled to the schedule of allowances set forth in Section
7(a) of the Washington Agreement of May 21, 1936, except that 60% of the average
monthly compensation will be changed to 100% (less earnings in outside employment)
and be extended to provide periods of payment equivalent to length of service not to
exceed 5 years, and to provide further that allowances in Section 7(a) be increased by
subsequent general wage increases.



If any protective benefits greater than those provided in this Article are available under
existing agreements, such greater benefits shall apply subject to the terms and
obligations of both the carrier and employee under such agreements, in lieu of the
benefits provided in this Article.

7. This rule shall become effective September 1, 1971, except on such carriers as may
elect to preserve existing rules or practices and so notify the authorized employee
representatives on or before August 1, 1971.

ARTICLE V - ROAD/YARD MOVEMENTS

1. A road freight engine crew may be required to perform the following work in
connection with its own train at points where yard crews or hostlers are employed:

a.) After picking up train and commencing outbound trip, may make an additional
pick up of cars within the limits of its initial terminal.

b.) Set out cars at one location within the limits of its final terminal in addition to
the final yarding of its train.

c.) Make one pick up and/or set out at each intermediate point between the limits
of the crew's initial and final terminals.

d.) All movements referred to in paragraphs (a), (b) and (c) above, including
picking up train to commence out-bound trip at initial terminal and final yarding of
train at final terminal shall be confined to straight pick ups and set outs not
involving the handling of cars not in its train or to be placed in its train, and the
minimum number of tracks will be used provided that the carrier shall have the
right to select the tracks used, and provided further that where it is necessary to
use more than one such track to hold the cars it is not required that any track be
filled to capacity.

Note: For purpose of this rule, the crew's initial and final terminal shall be the
recognized terminals established by agreement or practice, and locations shall be those
embraced within the confines of the established and recognized switching limits of such
terminals.

e.) Set out defective or bad order cars in own train.
f.) Handle engine and caboose in connection with its own train as follows:

Initial Terminal: Take charge of its engine units to be used in its train at the
engine house or ready track and handle the engine (units) (including all units
connected to the operating unit or units) to the departure track; handle its
caboose car and connect it to its own train, except that the crew will not be
required to switch out its caboose from the caboose or lay-up track.




Final Terminal: Handle a caboose car of its own train to the caboose or lay-up
track and/or couple its own caboose to another outbound train; deliver all units
connected to the operating unit or units to the engine house facilities or lay-up
track.

Note: The foregoing provisions of this subsection (f) shall not be construed to change
existing rules covering the preparation or laying up of locomotives.

g.) Exchange engine and caboose of its own train.

2. Work that may be required of a road freight engine crew under paragraph 1 above,
the performance of interchange movements as specifically set forth below:

a.) Receive its over-the-road train from a connecting carrier or deliver its over
the-road train to a connecting carrier with or without the motive power and/or
caboose, provided such train is a solid train and moves from one carrier to
another intact, and further provided, that such movements are confined to tracks
on which the carrier now has the right to operate with road, yard or transfer
engine crews. The acceptance of a solid train from a connecting carrier shall be
considered a pick up, either the original pick up to commence outbound trip or
the additional pick up, as provided for under paragraph 1(a) of this Article V. A
road freight engine crew performing interchange movements may only deliver its
over-the-road train to the connecting carrier, and shall not be required to make
any set outs at its final terminal.

Note: This provision does not preclude the carrier from making such interchange
movements over tracks of another carrier on which it may acquire rights to operate in
the future, nor does it preclude the employees from opposing the granting of such
rights.

b.) When a road freight engine crew engaged in a solid train movement referred
to in (a) above is not required to receive its motive power at its on-duty point, or
deliver same to its off-duty point, the carrier shall authorize and provide suitable
transportation for the engine crew from it’s on, or to its off-duty point.

Note: Suitable transportation includes carrier owned or provided passenger carrying
motor vehicles or a taxi, but excludes other forms of public transportation.

c.) Crews engaged in solid train movements referred to in paragraph (a) above
will not have their on or off-duty points changed by reason of such movements,
except by agreement.

3. Except as may be provided for in this Article V, road engine crews will not be required
to perform work on tracks of another carrier where road and/or yard crews do not now
have the right to do so.



Note: This provision does not preclude the carrier from acquiring the right to perform
work on the connecting railroad with road and/or yard crews, nor does it preclude the
employees from opposing the granting of such rights.

4. When work is performed by a road freight engine crew, as provided in paragraphs 1
and 2 above, such work shall be considered as part of its road trip, and additional
compensation for such work shall not be paid under either road, yard or hostling rules or
regulations. Provided further, however, that rules or regulations which now provide for
payments to road crews for performing work in excess of, or other than that enumerated
herein, will not be affected by the provisions of this Article V.

Note: Rules or regulations not affected include, but are not limited to, initial and final
terminal delay rules and conversion rules.

5. When a road crew performs work as provided herein, neither yard engine crews nor
hostlers shall be entitled to any penalty pay or other compensation. There will be no
change in work permitted or in the compensation paid to combination assignments,
such as mine runs, tabulated assignments, etc.

6. The foregoing provisions of this Article are not intended to impose restrictions with
respect to any operation where restrictions did not exist prior to the date of this
Agreement.

7. Every employee deprived of employment as the direct or indirect application of the
foregoing provisions shall be entitled to the schedule of allowances set forth in Section
7(a) of the Washington Agreement of May 21, 1936, except that the 60% of the average
monthly compensation will be changed to 100% (less earnings in outside employment)
and be extended to provide periods of payment equivalent to length of service not to
exceed 5 years, and to provide further that allowances in Section 7(a) be increased by
subsequent general wage increases.

If any protective benefits greater than those provided in this Article are available under
existing agreements, such greater benefits shall apply subject to the terms and
obligations of both the carrier and employee under such agreements, in lieu of the
benefits provided in this Article.

8. This rule shall become effective September 1, 1971, except on such carriers as may
elect to preserve existing rules or practices and so notify the authorized employee
representatives on or before August 1, 1971.

ARTICLE VI - USE OF RADIO/TELEPHONES ON LOCOMOTIVES

1. Arbitraries or additional payment for using the radio/telephone shall be eliminated
effective June 1, 1971.



2. Where such arbitraries or additional pay were preserved under Article Il of the March
10, 1969 Agreement, any rate of pay effected thereby will be adjusted as if such
arbitraries or additional pay had not been preserved. This adjustment shall be reflected
in such rates of pay prior to the application of the wage increases provided for under
Article | of this Agreement.

3. It is recognized that the use of radio/ telephones or comparable equipment is part of
the engineer's duties. However, his duties and responsibilities shall be pursuant to the
operating rules, orders and special or other written instructions of the individual carriers.

It is further agreed that the carrier shall require strict compliance by other carrier
personnel or employees involved in the use of radio/ telephone equipment, with the
operating and safety rules of the individual carrier and any applicable Federal and State
regulations.

ARTICLE VII - EXPENSES AWAY FROM HOME

1. Effective June 1, 1971 Atrticle Il (Expenses Away From Home) of the June 25, 1964
Agreement is amended to cover extra men filling temporary vacancies at outlying
points subject to the following additional conditions:

a.) The outlying point must be either 30 miles or more from the terminal limits of
the location where the extra list from which called is maintained, or 60 miles or
more from the reporting point of the extra list from which called.

b.) Lodging or allowances in lieu thereof where applicable will be provided only
when extra men are held at the outlying point for more than one tour of duty and
will continue to be provided for the periods held for each subsequent tour of
duty.

2. It is agreed that the parties signatory to this agreement will continue negotiations on
the matter of further increasing expenses-away from-home allowances. Any such
increase agreed upon to become effective January 1, 1973.

ARTICLE VI
INTERDIVISIONAL INTERSENIORITY DISTRICT, INTRADIVISIONAL AND/OR
INTRASENIORITY DISTRICT SERVICE (FREIGHT OR PASSENGER)

Article 4 of the May 23, 1952 Agreement is amended to read as follows:

1. Where an individual carrier not now having the right to establish interdivisional,
interseniority district, intradivisional or intraseniority district service, in freight or
passenger service, considers it advisable to establish such service, the carrier shall give
at least thirty days' written notice to the General Chairman or Chairmen of the
committee(s) of the Brotherhood of Locomotive Engineers involved, of its desire to
establish service, specifying the service it proposes to establish and the conditions, if



any, which it proposes shall govern the establishment of such service.

The parties will negotiate in good faith on such proposal and shall recognize each
other’s fundamental rights, and reasonable and fair arrangements shall be made in the
interest of both parties. Such rights and arrangements shall include, but not be limited to
the following:

a.) Runs shall be adequate for efficient operations and reasonable in regard to
the miles run, hours on duty and in regard to other conditions of work.

b.) All miles run over one hundred (100) shall be paid for at the mileage rate
established by the basic rate of pay for the first one hundred (100) miles or less.

c.) When an engine crew is required to report for duty or is relieved from duty at a
point other than the on and off duty points fixed for the service established
hereunder, the carrier shall authorize and provide suitable transportation for the
engine crew.

Note: Suitable transportation includes carrier owned or provided passenger carrying
motor vehicles or taxi, but excludes other forms of public transportation.

d.) On runs established hereunder engine crews will be allowed a $1.50 meal
allowance after 4 hours at the away from home terminal and another $1.50
allowance after being held an additional 8 hours.

2. The foregoing provisions (a) through (d) do not preclude the parties from negotiating
on other terms and conditions of work.

3. In the event the carrier and such committee or committees cannot agree on the
matters provided for in Section 1(a) and the other terms and conditions referred to in
Section 2 above, the parties agree that such dispute shall be submitted to arbitration
under the Railway Labor Act, as amended, within 60 days from the date of notice by the
carrier of its intent to establish services pursuant to this Article VIII.

The decision of the arbitration board shall be final and binding upon both parties, except
that the award shall not require the carrier to establish interdivisional, interseniority
district, intradivisional, or intraseniority district service in the particular territory involved
in each such dispute but shall be accepted by the parties as the conditions which shall
be met by the carrier if and when such interdivisional, interseniority district,
intradivisional, or intraseniority district service is established in that territory. Provided
further, however, if carrier elects not to put the award into effect, carrier shall be
deemed to have waived any right to renew the same request for a period of one year
following the date of said award, except by consent of employees party to said
arbitration. In its decision the Arbitration Board shall include among other matters
decided the provisions set forth in Section 5 below for protection of employees
adversely affected as a result of the discontinuance of any existing runs or the
establishment of new runs resulting from application of this rule.



4. Interdivisional, interseniority district, intradivisional or intraseniority district service
and/or agreements in effect on the date of this Agreement are not affected by this
Article VIII.

5. Every employee adversely affected either directly or indirectly as a result of the
application of this rule shall receive the protection afforded by Sections 6, 7, 8, and 9 of
the Washington Job Protection Agreement of May 1936, except that for the-purposes of
this Agreement Section 7(a) is amended to read 100%, (less earnings in outside
employment) instead of 60% and extended to provide period of payment equivalent to
length of service not to exceed 5 years and to provide further that allowances in
Sections 6 and 7 be increased by subsequent general wage increases.

Any employee required to change his residence shall be subject to the benefits
contained in Sections 10 and 11 of the Washington Job Protection Agreement and in
addition to such benefits shall receive a transfer allowance of four hundred dollars
($400.00) and five working days instead of the "two working days" provided by Section
10(a) of said agreement. Under this Section, change of residence shall not be
considered "required” if the reporting point to which the employee is changed is not
more than 30 miles from his former reporting point.

If any protective benefits greater than those provided in this Article are available under
existing agreements, such greater benefits shall apply subject to the terms and
obligations of both the carrier and employee under such agreements, in lieu of the
benefits provided in this Article.

6. This rule shall become effective September I, 1971, except on such carriers as may
elect to preserve existing rules or practices and so notify the authorized employee
representatives on or before August 1, 1971.

ARTICLE X - JURY DUTY

When an employee is summoned for jury duty and is required to lose time from his
assignment as a result thereof, he shall be paid for actual time lost with a maximum of a
basic day's pay at the straight time rate of his position for each calendar day lost less
the amount allowed him for jury service for each such day, excepting allowances paid
by the court for meals, lodging or transportation, subject to the following qualification
requirements and limitations:

1. An employee must exercise any right to secure exemption from the summons
and/or jury service under federal, state or municipal statue and will be excused
from duty when necessary without loss of pay to apply for the exemption.

2. An employee must furnish the carrier with a statement from the court of jury
allowances paid and the days on which jury duty was performed.



3. The number of days for which jury duty pay shall be paid is limited to a
maximum of 60 days in any calendar year.

4. No jury duty pay will be allowed for any day as to which the employee is
entitled to vacation or holiday pay.

This rule shall become effective January 1, 1973, except that existing rules on individual
properties may be retained by the organizations in lieu of this rule by the General
Chairman or General Chairmen giving written notice to the carrier or carriers involved at
any time within ninety days after the date of this Agreement.

ARTICLE XI — HOLIDAYS

Effective January 1, 1973, the existing rule covering pay for holidays, set forth in Article
| of the Agreement of June 25, 1964, as amended, is hereby amended to designate
Veterans Day as a ninth paid holiday and to add it to the list of enumerated holidays
now provided in such Agreement, as amended.



